Berneslai Homes - Freedom of Information 2022/2023: HR

443 108/03/2023 |What percentage of the Berneslai Homes direct|Please be advised that we cannot provide an
employees are currently working from home? |accurate percentage for working patterns,
Berneslai Homes is a flexible organisation and
our staff have the option to work from the
office or from home.
444122/03/2023 |Using the definition of the proportion of housing officers who leave your organisation as a

percentage of total housing officers at your organisation, please provide the turnover of

housing officers for the following years:

January 1 2017 to January 1 2018*

2.20%

January 1 2018 to January 1 2019*

2.30%

January 1 2019 to January 1 2020*

0,
2.40% *Please can the information be

January 1 2020 to January 1 2021*

0%]based only on housing officers

January 1 2021 to January 1 2022*

11.30%}who leave by the reason of

January 1 2022 to January 1 2023*

12.50%|resignation.

How many housing officers have resigned from
your organisation before serving six months in

the role between January 1 2017 and January 1
2023.**

1—leftin 2021/22

How many housing officers have resigned from
your organisation before serving 12 months in
the role between January 1 2017 and January 1
2023.**

2 —both left in 2022/23

**Could you please provide a breakdown of the two above figures per year.




